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(2) ^ Tl'JlM^ if ■3^T3?T=f ^ cnfter ^ | 

2. Rft^TrTr.—(1) ^ ci^ ^ aRzren •ST'^f^ ^ 

(^) ^ 1 Pi I eh', ■RlriT ^ 3Tf^1^ tl 

(13) ,968 (1968 3^47) 

f^, 1969 ^ arf^ i\ 
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4. ann--^, 3T^3?Tf^.—^x:[^-iT(qRff^T7^, 3TT^--^, 
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'1. _. 


_^^ ^ ^ ^ '^, :g^^t ^ M xi>-in ^ %!! ^ -stfi 37^ 

war^^^TTswr ^^^%it ^^n m^Ti^ 3ir^^# tit, 

'39i< 5»4 3T^TC[f^7^‘ '^' md'Ms*)^ "arfH 'FITIT 3r^<lfT FFH 

^ iT^ -RRmn ■g^ ^ t ^ ^ 3Tf?n'^Vii‘=bdi3;i^ ^ ^ ^ 

rH^?6h ^rifM t ?Tt ^ ^ ^ wrm 3«T ^ ^ ^ ^ ^ ^ laNf^ 

■TcfM ^ 't'1^R1^ T “R^ RT iricl^t^ f^fRT ^ ^T^TfTI 
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^ #RT ^en ^ ^ ^ f^aTcf> (onxid 

^ ^ ^f^uiFi tct^ torjui ttu f^rf!?TrFr («jn>^d 

^f> ^ ^ ^ TTfPJ IT^ ^ ^ cT^ ^ 

(d^vld ^ ^ 3T^to aiTWW 3I#m ^ ^ ^ ^ I ^ %^c41cbx|ui 

f^fTF# ^i?r aifejcRT ^i?r ciT^ ^ M ^ 3ic# ^ ^ ^ ^^rsm ww^ wm 
prnpTT I 

6. vftem ^ ^ W ^ilPlT - (l) ^ 3ftR m ^ vr^Ctidl 

m HgiPi^ar^ 3lk ul^im wn# ^ ywR gi^ ^ i 

( 2 ) ^ ^ yfimr wrrsff ^ 5 pth ^ 

PTR^ I 

( 3 ) ^ f^m ( 1 ) 3ik ( 2 ) ^ f^i^tera^, ^ f^r^ler^ 

3fk f^r%T^ ^l?r P^PSrlT ^ ^ ^xyjidil ^ ^ viTEJTfr I 

7 . , vi-^kjcir:- ( 1 ) ^ csjf^, \5Tt w=Tn7^ ^ tf^rocr ^ ^ etr^ 1^ ^ 

t, ^ ^ ^ ^ HHcI'^ ^ ETEPT 1^ 11 

( 2 ) f^Rf[ ^ ^ ^ f^ppcR Pi^Rlri PrqfiRi Ef> armR amr^ ^i?r 

w^r 

^ vr^itcidi, ^ ^ ^ crw fi? # af[^ ^ ^ 1^ 

iitHd "nTT ^ Pl^f^ c^ fcEJ "cTiPT ^ ^ ar^^TR aTcIEJlf^ ^ 

df^l^fl I 

( 3 ) ^ ( 2 ) ^ ^3^m ^ 31#^ ^ tM “h# tttt ^T#nte> aik 

^3TTf^rto> {^n^ci fW>1k yfMf^icTr TT^arr) v^dr wr ^ gm eft 

"Edt M^terr aftR 'tTl-Mi ^arr ^ ^ ^R^TRt ski ci^ttv ^ ^f^^i41 czncmrl^t^ 
moiffb*! ^ mm atc^ ^ dl'S cfr ARc ar^nR aicjyiRrr cf?i I 

itR^ ^ c-mRti, f^Rft ^eft <3d ^ ^RI afT. ^ cijRkiiil' ^ 

^ tuRm>T Mi?T^ldcieff ^ aiRn f | 

^R^ 3fR % 3TRf^ TR #Rr?f f^TTprfm Mfr l ^lRld l ^fiaiT ^ 
apcPfel PlflaTcF> c^ WT ^ d^Pid <P|\tii6|d/^^ ^jR^eR^/TIFPPfj PtfkT^ ^ 
’a^rndi ^^5^ ^ ^ ar^'HR ar^iRd ^smpft 3fR ^ PRter^ 

fiM ^) ^ ^ w ympn ^ ^Tl%aRr ^ TP^d ^ ti 

8 . I^Plm ^ ^ mY-iRi ^ arjPtRcT oilRddl ^ ^g;^t ^ W PTPTT :- (l)3?e^f^ ^ ^ 

^ ^ aTRiWf ^ ^ ^ ^ Tfsu-flrPrf^ ^ 

T|2pij 7TTT ^ arjTTR ^ pmjTft 3fk ^ 


( 1 ) 

( 2 ) 

JJ—Vt "Tr" 

^Sldcp \5P M>;nticf>i <t) dM Tf ^IMld t^C[ vdM^cKl 

cplRt^eldl ^ dld^ ^ ^xJt 1 


PtflaicPl c^ ^ y'imRi c^ vi^^Td '^■l^ldch ^ 

Rtfter^ ^f> ^ ci§t ^ 1 


Plf)aicf>l|‘ >(«)H 4 y'l-iRl ^ fd^^ viq^<td ^ Ptflapf4 ^ ■^TTRt 

^ ^1 






[%tt II—^ : aror^^RTri 

- " . : ■ -— . _ - ■ ■ ■ - -• ■ .. ' t 

( 2 ) cTSTT "^■'' clft ^ vJTn^rft | 

( 3 ) ^ "7T" 3fty "^'' ^ ^ "^■' ^r 

^F>W| 

( 4 ) ^ ^ f^ argrTtfer WRi^ ^ ofk 

"^" ^ c^ ^ f^ar^ ^ ^1%rT ^ 

g^id^ ^ i 

9 . f^f^cXHc^ <lV<4ai^ :- ( 1 ) ^ ^ 3PvTffe TO C^ ^ c^cTcT ^ 

^ I, ^ ^ ^ ^«ieft c^ c^ qf5f 

( 2 ) ^~1 PtnlciRga fdf^oHl y^ 3jfTfTO t:- 

(i) ^ (-y^.TrsT.y.^.t), ^ ^ yfcTf^rl^ t, ^ 

vTO^ ^ vfTy;^TOT" -m^ ^ ^rt^rm 

yTvT t%y7 yyr f^Rhodi aTs^td" ;— 

“ yd) d 51 1 f%yT 

yy - wd ?r1^ 

y — viMId (ST^ntvjT?!') 

^ - ■?TTfrf^ aror 
^ ^ amr 

(ii) 3?c^ cfTpy^ ^ 3T#;T, STf^TTTt T?f Wolfed4> aTOT, yd^ yrt;g 3[gR, c^ 

V ^ Byy%T ^ y^rf^ ymyfr 1 ci^ gra^ 

y?^RT 3Ty5 f^ RryRT v5W yr^f ^ ^ jWI’-i 

f yci4 yfTiyyiyi4^i^i ^ y^iry ^-1 feR^y^ y#qT utt 

I ^ yy ^IVUT Tjc^dl'chd PlHI jdN t :~ 

1. 4) ^ y^Nt I 

2 . cpcjoq) ^ d)^d yyy yrd^l 4 cffy 'ctjf^di^ "yr yYdt y^Fff 

OTT^ y4 wy ^ ??fa^ ^ dFr gr niiJxki t yr ir 

^ cydcd) c^ yyyy gfty Moid yViieii ^ c^ 
yl^TO ^ ft 

3. "'CRT'' d>K0 yft T?teyR, ^ yr f^R^y ypcfcyt c^ zfprzj 

^^TPT (2700 ff arf^y?) sirdRcn in' ^jysrft y^ ofty 

^ y]^ c^ Rry yt^yerr y^ y R^y i ^ fr f I 

4 . 3RycTTcy 4 y# ft^ yr ^tyifr yft c^ yy^ yj^cy)' c^ SRerr^t 
^ ^ 3fyFy I 

5 . yyf'sfr '^4 ^ aryt^y 1 

0- yyfW ;- ^ Ryyf c^ 4, cyrory ^ toy, to 

yyrtot ^ ^ 4 ytRy fto ^yT?fT f 3i^ yfr ^m> y^ 

?itI%?t yWi f, ■y^t yrywy yry?^ ^^41 yy^ c^ 3T#y arn^ afh? yrfyfi 
ym y^Ttor^ tot ^ymy ^ to tor y^ yf ator a^ftn yr ar^ f, 

^ cyyRyy c^ ytoti yy yieH yR^ c^ to ^ ynyyi 1 
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if 3^ “iff { 

12 . ^ 0^f^- 

(^) fyRT^ cxLif^ ^ Rfl'Mcr>i ZfT fuRTcf?f ufrfcfH Rcl|^ f^njj ^ in' 

fctcfT? ^ ^frf^ ^ t; ZfT 

(^) fyRT^ ^ -m 3PT^ ^ ^ifrfcreT ^ f?f^ %^j7 f 

IR fclcii5 ^ ^ ^; 

^ tp? Pt^f^ ^ qm ?rnT : 

^ ^ ^fFIMH ?t ^m?TT t % ^^flT to? ^ c2jto 3fW 

to? ^ 31^ ^ cppj^ to ^ 3r#T 3r3^ t 3ik to ^ to sri 

oTTtiK t eft ^ to^t cqto ^ ton ^1^ !Pcto ^ ^ j 

13. 3rto?fi^ ct|Pkl4l ^ 3fHl^di ;- ^ c2jto, ^ ^ HIJIRcIi t, ^PRcfjK 

^ feito ^ ^ 3to^ tora, ?H toff ^ 3to P^cw ^ to Ri d ^ tor 
^wni 

toPTf 3Tdf^ fifper ^ toRt ^ 3T?fp %im. Rrlton r ^ 
dMlRcpf ^ P^Rd dIHjcpH ^ Pton ^ ciPp ^ I 

14. 3#c|Rdl :- ( 1 ) to ^Rd ^ Pto ^ 3pp P^cfd tolT W t, WT ^ 
3Tto dl'51<si ^ 3?T?F? Prtof ^ d^lcR ^ ^ 3TT^ ^RI ^ f ZTT 
TfWR ^ ■^RRT-'^TOT ton ton ^ to Pf^vi tor: 

n? % czito, PRto uHT ^ dtoi nRT ^ h?^ difRa^ t. "ot 
P ^4cn^ nRT P 3 tPr dpto nft ddiTcR ^ ^ 3iT^ R^PT nto n? 

toP^ toi 

( 2 ) toff ^ oijto nff dPdTcR cf^ ^ toP^ 3TT^ ^ qyrfld to P x!dW» l PRH 

to ton uTERT I 

15. ^ ■- 'to_^Pto W<ti\K ^ d? WT t P> to 3 j i q!jjiq? ZR 

^4)d^d t .^ to d? ^to to ^ f to nto, ?d Pto tofr 
^stor nff toff epf -qr wf ctoPr ^ epncT, snto ^ toto top i 

16. :- ^ Pto Pf Pf^ nid. to siRto ofR 3PZJ ftoto phtr to top. 

Ppm top d'iq^K ^ ^ tof to nxj antof P 

torP, ^^HtorP, ai^ Pto to, PPPf ai^ ton 

yep p apPto P PR y>YdT app?T t! 


[«iFT u—3(0] 






’ WTT 



1. 


#5 afr? ^ 


(4) 

2 

4,800 ‘^) + ■^ 

;oo ^0 



(5) 

(6) 


cTFJ^ ?tcTT 


( 8 ) 






^ ^ Hlnf^ ^ 

^ ufrll^^Rd ^^] 3TT^r<Hd sP^ cTarr l^f^RT 

^ ^ RRkiil)’ 


fd ITRT 


ar^ Rm%r #fr ^ -afR RjUcI? ■ctrt Pinj^l^d 3 t^?ttv ^ :- 

3T[c[^ 5r#?TR : ■ 

{^) (i) ^ ^ ^Rin^ ^ arffd ^ 

(ii) H^lR^J?lcj7 ^ sTT^ ^fPTJT ^ ^railRRd ■JTT 

"5^ 'd4>c7ldl^4~cfj ■'JJTT f^ill 3jt? 

(?^) f^ ^ ^ ^ in ci'Im^mi 

^ ^ ^ ^ : 

LcHIc^d cpf cpTff^ "^TF vjqefCT Pl+^fcHr^ci 'JP‘ RRtST^ TT^ ^ 

eTT^ FtcTT :— 

(i) WT^/f^ ^ ch-R5?IT?TT/ct5^i] 4^'r4^TI<Hr 3fh? 

tnT.^. cM4ijnc TT/^qRg H>!Hd /t^/T5R^ %T 

aff' 'OT/TO^ '^dc^dT OT/'ZjR^ ''^' ■^/■<7^.4^.'^. ^ ^ 

/1^ff^ ^ Tf ^ ^ afR ^ . c^iRch ^ IrJf^ 

tt,:^ 6^ (^ ?Pf^ chl45^llcHl) ^ 'tIclKd ^T^f7%f?r cr7i4^llcll3ft ^ afR 

WHl’^Rd ^ dcb^lq^/f^^tWdT ^ q^Joq ^ R^^d cf?^ ^ afR ap^ ^ 
■??PTT ■^R5Tr «r^ ■pwrRr^’^i'cp ;gT?T dcfpfn^ Rb*^ '^, ^ q>i4'<q i 
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^ ^ ^marRlTT^ 

^ 3TRJR ^ ^ ^ ^1hR 1 ^ ^ 

3i’iq?ijM> ^Mc-'o >nHI ^ 50 ylu^id nHT '^mpIT 3^ +ii+icll ^ ^ 50 !jRl?I?f ^[^ 

^ ^Idel ^ vniiiiTl I 

(iii) ■#rTT ^STT ^ ^ ^ ^ ^ ^ | 

{^) Wf SHAPE-I I 

1 --Vji6l ^ fpPl'O cd^f^Tiqi ^ TI^ A, 3Fr^ 31^ 7TT Ml^dl ^ ^ eft 

■ t, mI^RI ^ “\5n T6I ^ cf^ cqf^cTJft ^ Tft %?TT 

^jTFFTT ^ cR ^ ^ ^ 3T#^ RWr 3T^f^ 3[^ TR 

Hl^dl '^cii ^ 3R^ 3Tf^ ^TT ^ ■^, ^ ’ft RFT RR ^ ^ 3f|? 

^ ^ 31#^ RT RTWT ^ ^ ^ oft t, 

3FToft ^ ^ RF^ ^ T^ 3Nit Rf^aR Rft 3ml^J vHij7c1dPj^4c^ ^ ^ | 

f^^FT 2 :—hI^mRI ^ fePJ ^RdH 3I^R> '^qi Rft >Mq^MI ^ RRtviFT ^ 

^-Rtc^ 1 FFRft, 2006 ^ RT ^ dT^ ^ f^RT^ ^ ifcR 3TT^ ^ 

f^FRfM CR 3IMTf^ ifcR ^ f^^dR f^FR W t, P l df^d 3TldR IR 

^ 1%dFT ^ ^ ^ RRj gdftto 4dd RR WIRR ft^ cTrR dT 

^FF^ ^ ^ if ^ W ^ v^jh cf^ RPT c^cF^ ^ cr 

f^^drRd ?Wt fyRT^ frg cTtR RT 4cHHH f^T f^Rft v3H^d RR UlrRerm fTS 

^trtIf Rff c^ 3n^rR ry f^’duRd ctrstf^ 4?r dr 4dH'HH ry Rft "F^ 

^RRFftl 


f^HFftd Mlnfrl ft, ^ ^fRddT 

--- . . 1 

^ ^r 4 if f^FT qRRarfM ^ ^ 

elW ^rFFtF ^ FYPRt f^FTT 

fteftt 

_ (12) 

(13) 

3M lddaiq>) q31 w]-iloi ^ q fcJdR ^ 

^ I^TFftd ^dfitfor : 

1. +i5iPi'flaicf>, — 3??2ia[ 

2. dF F^lRtflaFR, ~ 

6fe[ 

3. cpqi^C, — 

Fft^ STFftR ^ R?r4^rd 

RPd tl 


r^~ / ^ n 

u; 

(2) 

(3) 

(4) 

2. Rrf)e3d5 

5851* (2012) 

*(^r4w ^ STFtR F? 

Mixqqq f^FR VJ11 'dq^’dl 

^ ,N 

0 1 ; 

dldF^l qj'-iOq ^qi, 
3RTuFtf^, 

clcFf Ite 2 

(9.300-34,800 ^) + ^ 
ddd 4,200 ^0 




n 3(i)] ^ ■^rSTTsT : 


(5) 

^ (6) 

-^----- 

f7) . " 


20 ^ 25 ^ c^ ^ 

V^T<iq 'Oxicplx QKi -qY uTlft 

aijcjm ^ 3fr^ srffiR 

^Tcfc^ ^ 1 

3iqtj|Rc1 Cff^ ^ P|Ul|qcb 

cpit?! Hko ^ 3Fqf^fcft ^ 3TT^^ ^TRT 
^ f^ro?r ^ Tjf 3ff^ cTTft^ 

(^ % ci^ 3tf^ crrftw ^ 3T^. 

%f^H. vP^ 

eic^qiva ftPlT^d ^ 

‘^ 15 'lcl '{-Hl[r) f^T^ ^ap fvjT^ ^ 

PMt ^JCR^, 3T^^ 3?t^ f^r^TmR ^ 
^ TT^T ^ ^ ^?Tv?p a^ ^ 

OHWifSiTTI ^ f^ tt^ 1 

jcpxl) ^^i-^aiMiKl Kl^cjjcj^lciq ^ 

■f^ ^ 1 

(ii) nfs-ftn : Ti^ CF^ 

or 'drq^tc (^vS) ij] 

PRm^fi 

(iii) ^ Rnf^Rsia ^ ^ Cp'^cll ^ :— 

TRP5N ^ ^ f^ar^ 

^ f^ fctflrr c^ srjFTR 

1 

(8) 

(9) 

( 10 ) 

f)cTT 


(i) 33 Hla?ia rjijq ^iTpftTi' ^ WPf ^ -^M ^ (fyRTc^ 

^ ^ 10 pfrT^m "A) f) gr^ i 

(ii) 50 Mfriam ylnf?! SKI [v^'(-icf> ^ 5 ] >'ic^»^ TTf^Pi^f^ ^T?T 1 

>i-tPlcf?| c^ fopr ; 

H fa Pi ij 1 vji -1 

(m) 17 Hf?rfJtcT 1?Mk Mfrl^lPldl 'T^tfflT SNT f^R?^ ^1 ^ 

^ 'pan ncT sm nH^ sfRnfSfnf ^ i# 

^ PT??r l^PrePTl. ^ tfmT ^ M ^ 3 TTcI?iP 5 cn ^ 

3TMR ^ 1 1 


ITl^ ; ^ ^ --—--- 

^ ^ ^ ^ ^ ^ ^ im\ i) ^ 

^ ^ ^ T5^ f^5Pf> 

Plnf^RsId QA^dl^ 7^ ^ :- 

3TR^^ 3T^ ; 

(^) Tm ^ TR ^ '^Pii^icfi Tjftram ^ 3#cr ^r ^ 

(^) r^fchoHI Sfcrrf SHAPE-I 
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1'-^^ ^ ^ dPpft ^ W( 

t. Ulnfc^ ^ frpj fcTcTR %^JT uH ^ ^ ^ ^ Tfsier ^ fcTWR 

\jllkiJTT ZT? ?1^ ^ ^ ’Tf W 3T#cfj Ml^dl 3T^feT 31#^ ^ 

MMcII ^ ^ 3TT^ ^ 3Tf^ ^ m ^ ^ ’ft ^ ^ ^ 

3nift <^7pj^ x2|tftdftt 'dl^n, fv^’ift 0{^4 j ^ HI‘3Jcll ^cj( M6cl ^ ^ %, 

3PT^ vdx^d^ ^ ft ftPftft ^ SPpft qf^^ter qft 3T^ 'H4Jddl^4<P ^ ^ ^ ^ 1 

f^iqiri 2 ^ 3Tftcp ftm qft ^ wftlvjld ^ fePJ fft># 

3lf^cf>ift gT?T 1 vjpT^^, 2006 "ft 46c^ ^ vJ'ti aift'!5l ft fftmft W<j ftrFf 3llilVl qft 

fftqjTf^ PY 3nmfftr ftcPi ftr^ ^ fftw? %?Tr twt t, fft^iftci orrarn? py qft 

^ ftm fftcITil ^ ft v 5T^ ft 3rift^ ^ TJifftte ftrR ^ 'HltINU| ft^ ftcPT ^ 
ftwiH. TifftcT Tj^ ftftt ft ^ w t ^ ^ ^ o^PT ^ (^ qftf) q^ 

R'WfRd sVil fvjRift feiq 0'S ftcPT qr ftcPrqpT fftqr ^^qqq qq qlft^^qjqq 0'S 

t, 3ITqftT qft fftWftftf ft STT^N q^ fftfdrfftT cTc^^lft ft^ ftcPT ^T OdHHH q^ ftt q^ ft^T 
TPisft qqqftt i 

fttfftq fftRPftq qfftftrfftdT qfteiT 5M :- 

ftnflq TTTq>K gNT fftlftcT ft I 


ftnftq TRRqr gfeRT qeft qj YT^q ftouftt ft fftqfftcT OPqR q^ TI^ qq qRq 

qRft qrcft ftft[ qf^dl ^ Rlftsiq^ ( dd'id qi ft-O^q TRR^ gfeRI qPT qi qqq 
■gf^ ftftepft ft ftftr qfftcq wqq> ^ Iftftirq^ (qpR^ ^ ft 

q 4 ftt fftqfftq ftqr ^ qi ftft TT?Tqq> ^ fftft¥fq> (dH^d 3fR q>Rftq^ 

(dd'id fuP#^ ^ ft qq qft ^PhRicI ftqi ftt ^ I 

II. ’jcTgft ftfftftt ft Prq 

qfftfftgfftr/gqfftqftiR :- q^ ft ftft qftftftt ft ftftj ft ftt fftqR fftqr d l i^m 

ftt c[ft ^ grqfft ft fttcR ftclifft^Tl fttft qrft f qi R^lft ft ^HI-dRd fftq 

qrft f sfR fuprft prt siftte srgqq sfR oiftmft f i ftft ciilftdft ftt ^ ctt^ qq 
MlrlPigfftd ft fftqqftf tr ^'isii vfiR^TT f^RT dlft^ ft 'Sft TT?Rq qel ft fft^qxT fftqi 
qfHT f. q?q?qTq ^ gdf^ftdH q? qft q?ft fftqi ^ TT^qi ft | 

1 ^ ^ ^ f^qrfttq sdftqjTft qft qftqfft ftt tM qfftr ft f. qfr i f^gfftd 

qq RrgRki ft fftqR fftq uiift ft qrq ^tft i ^ftt qqR, qfftfft^q^ tqfcKi ql^qfft 
^RT fftgfftr ft fftqR fftq qnft ft qrq q^ #ft I 

fftm 2 - qfftfftgfftr ftt fupqft ftqftq ft-^Oq tr^r ft ^ qr Iftftt stri ftqqq 
qr fftqrq ft ^ fftgfftr ft q^ft 'qmrfftr fftftt 3pq qrq? qi'^ qq qq yf^P i ^Rd ftt 
3iqtft t 'HitiKuidqi ftfq qft ft ^rfftq? q f M ft gf ftT qRT fftgfftr ft 1ftrq OTft 

fttqr 3TTftqq ttrt qRft ftt aifftq qrftH ftt qraq qft ft q^ ^Iftt | 

3 - qPlfftgfftr ft arraR q^ Piglftti ft wftldd ft fftftt aiPiqqft ^rt 1 qiqqft. 

2006 ft ^ dift^a ft fftRift T?ft ft^ftftr ftciq arrftq ftt fftqqRftf qq amnRq gqftPrq ^ciq 
TRqqr qq fftqi qqr t. mqpRT siTtiR qq ftt q# ftqr fti, fftqrq q?TT ft qr# 

qqj ft arfftqj 'gqftPm Odd ^ ^TfqRq O-s Odd qr Odddid TFf%q qq? ftftt ft fftdq ^ 
qqr # atR q^ q^ Hiq ftqd qq (qq qqt) q^ fO^tdiRd ^tqr fvSRift ft® ftciq qr 
ftqqqrq fftqr fftftt vT^qqq qq qrrqR^ iftft^^qrqq fts anfttq qft fftqqRftf ft aqqR q? 
iqwiRci ciR^idi ft« Odd qr Odddid q? ftt df ftqr TFfftt qqqftt I 




[^FTIL— 




wiw ^ yt^ ^ ^ ^ 


1 . TOiRi'^firy’, 

- si^ar 

#iy ^STT yyr 


2 . T3y TOiRrfrary^. 

— TOTy 

^?ryT ^arr y^ 


3. chdl'^d, 

- yroy 


#f[T 'PSTT ^ 


( 1 ) ( 2 ) 


3 ^ 11573* (2012) 

^ 3TT?TR 

yRcid^ %^rr ^ 
tl) 




?)rrT 


^IcIT 


(8) 

(9) 

(10) 


TOJ^ elm 

#yt^ TO 


^ chi>6t^6id ^ ^ ylnf^ Ri^h‘ ^ to ^ to yy ^ 3 t^ RnrRrcT w y5) ^ ofry 
f^pre^ TO PlHffelRyd 3T^ ^ :- 

(i) y^ W TO fcrf%cT ^Piyitfl yRlOT ^ 3Tlt^ ^ 

(ii) ITOff SHAPE-1 

(iii) <s|eifeiyH #RT TOP?! ^ ^ cftTOTOT t ] ^ ^ : 

TO^ TOEft ci?r y?r ^ yy toto Pinf-^fviiid yrR^rorf yy^ to 
efT^ ^'id I :— ■ 


(i) TOK/t^/TO 


/ 45)e'S yfV cPT / LMevS 


c?.Z^J2 -5 


?iwr/iMy to^tct TO^/lcr^ to 


y 'y?r' TO/yfro 

.yff./lyfro tot ^ "^yr sjiy 
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tr>i4^iieii3Tt ^ 3flY ^Mi^nRa ^ qR ^ ^ P i <j^H 

^ y# t 3fR 3rRT ^ ^ ^ qq 

t, q^ <pi4x!c( I 

(i^ ^'4lqi ^aiT arqq^, ^ ^ ^?R8THt 1^ 

wR^PlyRq/^^^/^ci^-iai ^ airar? q^ ^ -q^ c^ q>H[? i ^ q4t^ ^ 

M))css qq 50 yfa^jm qmr wqqr 3ik qrq^ ^ ^ 50 yfc i ^m 

^ EIHcrl ^ qiTpft i 

(iii) 'Hlqi '^>jSTT «ic 1 'ilci ^!q ^ 

V~^ oqf^RTl 7 ^ fuF^ '^\ qr^ # 

t, Ml^frl ^ fcTclN f4>qi W ^ ^ q^ "qq^ oqf^qqf ^ ^ (^qR f^gy 

qrrqqT qv^ ztf ^ qrq^f^ \ 3 qq 7 ^rt q5t q^ 3 t^ qr Mi^idi 3qrt^ 3J^q> qy 
Hl-Jiai ^ 3 Tt 4 ^ qif^ qr ^ q4 ^ qit q>q q>q q ^ 

3Tq^^ ^ 1^1'4 ^ qr^ qy qiirqr ^ q^ ^ ^ q^ ^ t, 

ayq^ q^RR ^ ^ qN^ ^ syiFft qMer q?t 3iqir ^ q^ddl^j^qcy) qR ^ ^ I 

2 :-q^^ ^ 3T^ ^ ^ ^fFmqr qR^ ^ qqtqyq ^ 

3itoT^ 5M 1 qy^ 2006 ^ qF^ qr q^ ?tt^ ^ f^re^ ^ ^ ^yy^ ^ 

^ 4qq ^^Rqqr qq fcr?qR f^>qy Ty^yy f^ f^ qp^d an^jR ir 

q^ ^ f%qm qq ^ qy^ qqy ^ oyf^ xj4 ^q^tfer ^ qq qy^yy^ ^ 4qq qy 
qq^ ^ toy ^ qqy t ^ qn qyyq tor qq qq (qq q^ qq 
^ ^ ^qq^nq i^yqy f^Rft q^qqq qq qyqyqq y[? | qjyNq ^ 

t. 3yyqW q5t ftofM ^ ^lyiqR m i^^qyRq qR^rr^ to qy toyqyq q^ q^ qi to 
qq^ qyPFfti 


_(!?)____( 13 ) 

F^ qto# q5t qtto totor to ^ ' totoWtoW ^ qq4to q 

^ f^qrtoi qt^qf^ qf^yf^ : yyyx^ ^ i 


1. qtoiF. 

^4Wy qqy 


3 . qFTqq> qqyto, 
qflqy qqy 


- ayKiay 


2. F^—q?qiq, — ■qqqjy 

tor qef 


- ^qqqq 


[qn. q. i7/90/2009-qtoyRto^] 
"toq qRyq, fq^Yiqr (qqf^q7) 
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MINISTRY OF HOME AFFAIRS 
NOTIFICATION 

’ Ncw Del UK the 14tlj March, 2012 

5^5^' exercise of the powers conferred by clauses (b) and (c) ot sub- section 

(2) of s'ectioh 141 of the Border Security Force Act 1968 (47 of 1968), and in supersession of the 
Border Security Force General Duty Cadre (^Ion-Gazetted) Recruitment Rules, 2002, except as 
respects things done or omitted to be done before such supersession, the Central Government 
hereby makes the following rules, namely 

1. Short title and commencement.- (1) These rules may be called the Border Security Force, 
General Duty Cadre (Non-Gazetted) Recruitment Rules, 2012. 

(2) They shall come into Force on the date of their publication inf he Official Gazette. 

2. Definition.- (I) In these rules, unless the context otherwise requires, 

(a) “Director General” means the Director General, Border Security Force; 

(b) “Competent Authority” means the appointing authority or the authority referred in 
the Border Security Force Act, 1968 (47 of 1968) and the Border Security Force 
Rules,1969; 

(c) Medical Categorv “SHAPE” will be governed by the executive instructions issued 
by the Central Government from time to time. 

(2) The words and expressions used herein but have not been defined shall have the 
same meanings assigned to them in Border Security Force Act, 1968 (47 of 1968) 
and Border Security Force Rules, 1969. 

3. Number of posts, classification and scales of pay.- The number of posts, their classification 
and scale of pay attached thereto shall be as specified in columns (2) to (4) of the Schedule 
annexed to these rules. 

4. Method of recruitment, age limit qualifications etc.- The method of recruitment to the said 
posts, age limits, qualifications and other matter relating to the said posts shall be as 
specified in columns (5) to (13) of the afore said schedule. 

5. Pre-promotion courses.- The persons in the feeder rank shall be detailed to undergo 
’ qualifying courses before completing service eligibility period for promotion to higher rank 

in order of their seniority and every such member of the Force shall, before any promotion, 
be required to pass pre-promotion courses referred to in the Schedules annexed herein; 

Provided that if the Director General is satisfied that due to exigencies of service or 
other reasons, any such member is not able to pass the pre-promotion courses, he may 
promote such member of Force subject to passing pre-promotion course by such member 
within two years from date of promotion failing which he shall be reverted. 
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Provided further that the Director General may promote Assistant Sub- 
lnspector(Genera] Duty) to the rank of Sub-Inspector (General Duty) consequent upon 
introduction of Assistant Sub-Inspector (General Duty) in Border Security Force till such 
time the Assistant Sub-Inspector (General Duty) fulfills the requisite man^tory qualifying 
service. This relaxation shall be deemed as ceased after completion of six years period from 
the date of Notification of the recruitment rules. 

6. Maintenance of seniority list-(1) Seniority of Assistant Sub-Inspectors and Sub- 
Inspectors shall be maintained by the Deputy Inspector General and the Head of the 
respective Training Institutions. 

(2) Seniority of Inspectors shall be maintained by the Inspector-General and the Head of 
the respective Training Institutions. 

(3) Irrespective of provisions of sub-rules (1) and (2), the consolidated central seniority 
list of Assistant Sub-Inspector, Sub-Inspector and Inspectors shall be maintained by the 
Force Headquarters. 

7. Seniority.- (1) Persons holding a higher rank whether in an officiating or substantive 
capacity shall be senior to the persons holding a lower rank. 

(2) Seniority in any rank shall be determined on the basis of continuous regular 
appointment in that rank: 

Provided that the seniority of the personnel holding the same rank and promoted on 
the same day shall be determined in accordance with the order of selection for appointment 
to that post 

(3) Subject to the provisions of sub-rule (2), seniority of direct entry Sub-Inspector and 
Sub-Inspector(Limited Departmental Competitive Examination) shall be determined in 
accordance with merit after adding together the marks obtained by them in the Recruitment 
Test conducted by Staff Selection Board and in the Basic Professional Course conducted by 
Border Security Force Institutions: 

Provided that the persons selected on an earlier batch will be senior to those selected 
in subsequent batches: 

Provided further that the seniority of Constables/Head Con stables/Assistant Sub- 
Inspectors selected under Limited Departnientai Competitive Examination Scheme as Sub- 
Inspector against reserved quota shall be determined in accordance with their merit of 
selection and shall be placed below the Sub-Inspector (Direct Entry) batch with whom they 
join for training. 

8. Maintenance li^t of persons approved for promotion in different ranks.- (I) Separate list of 
candidates approved for promotion in each rank as specified in the table below shall be 
maintained in accordance with the provisions hereinafter contained and promotions shall be 
made from such lists. 


(1) 

(2) 

List ‘C’ 

List of names of Head Constables fit for promotion to Assistant Sub-Inspectors. 

List ‘D’ 

List of names of Assistant Sub Inspectors fit for prornodun to Sub-lnsoectors. 

List ‘E’ 

List of names of Sub-Inspectors fit for promotion to Inspectors. 


(2) The list ‘C’, copies of list 'D' and List 'E’ shall be maintained in each Battalion and 
Unit. 
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(3) The Deputy Inspector General shall make entries in List ‘C’ and ‘D’ and Inspector 
General in List ‘EL ^ 




Consoliuated giadations lists of Assistaiit Suu-Iiispeu(ors approved for inclusion in 
List ‘D’ and of Sub-Inspectors approved for inclusion in List 'E’ shall be maintained by the 
Force Headquarters. 


Medical Fitness.- (1) Notwithstanding anything contained in these rules, only those persons 
who are in medical category SHAPE-1, shall be eligible for appointment under the 
provisions of these rules. 


(2) SHAPE-1 means Medical Category defined as under- 

(i) Medical classification done by Medical Officer after assessing fitness of the 
officer under given factors indicated by the code letters SHAPE, which 
represent the following function:- 

S - Psychological 

H - Hearing 

A - Appendages 

P - Physical Capacity 
E - Eye-Sight 

(ii) Functional capacity of an officer under each factor will be denoted by 
numeral 1 to 5 against each code letter, indicating declining functional 
efficiency. The numerals will be written next to the code letter, except that 
where an officer is in Grade-I in all factors, his category may be denoted by 
writing SHAPE-1 instead of writing S|HiA|P|Ei. General evaluation of these 
numerals is as under:- 

I. Fit for all duties anywhere. 

2 Fit for all duties but may have limitations as to type of duties and 
areas of employability depending on whether the duties involve 
severe stress or demand acuity of hearing/vision of both ears/eyes. 

3. Excepting “S” factor, fit for routine or sedentary duties but may have 
limitations of employability at high altitude (above 2,700 meters) 
extreme cold areas or hilly terrain and for long assignments. 

4. Temporarily unfit for duties on account of hospitalisation or sick 
leave. 

5. Permanent unfit for duties. 


10. Appointment of Technical personnel. - In context of these rules, except such trade which is 
specifically declared as technical and governed under separate rules, all trades shall be 
subject to General Duty Cadre and the person having required qualifications or experience 
of any such trade as may be prescribed by the Director General shall be placed to perform 
the duties of the trade. 

11. Liability of service.- Any person appointed to any category of posts under these rules shall 
be liable to serve anywhere In India or abroad. 
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12. Disqualifications - No person,- 

(a) who has entered into, or contracted a marriage with a person having a spouse 
living or 

(b) who having a spouse living has entered into, or contracted a marriage with 
any person, shall be eligible for appointment to the said posts: 

^ovided that the Central Government may, if satisfied that such marriage is 
pemiissible under the personal law applicable to such person and the other grounds for so 
doing, exempt any person from the operation of this rule. 

13. Ineligibility of aliens.- No person who is not a citizen of India shall, except with the prior 

permission of the Central Government in writing be appointed or employed under these 
rules. 

Provided that nothing contained in these rules shall debar the appointment, 
enrollment or employment of a citizen of Nepal, Sikkim or Bhutan under these rules. 

14. Superannuation.- The person appointed under these rules shall retire from service on the 
aftem^n of the last day of the month in which he attains the age of fifty-seven years or as 
prescribed by the Central Government from time to time. 

Provided that the person whose date of birth is the first of a month shall retire from 
service on the afternoon of the last day of the preceding month on attaining the age of fiftv- 
seven years. ^ 

(2) No person shall be granted extension in service beyond the age of retirement of fifty 
seven years. ^ 

15 . Powers to relax.- Where the Central Government is of the opinion that it is necessary or 
expedient so to do, it may, by order, for reasons to be recorded in writing, relax any of the 
provisions of these rules with respect to any class or category of persons. 

16. Saving.- Nothing in these rules shall effect reservations, relaxation of age limit and other 
concessions required to be provided for the Scheduled Castes, the Scheduled Tribes other 

Backward Classes, Ex-Servicemen and other special categories of persons in accordance 

with the orders issued by the Central Government from time to time in this regard. 


SCHEDULE 


Name of post 

Number of post 

Classification 

Pay Band and Grade 
Payor Pay Scale 

(1) 

.. (2) 

(3) 

(4) 

1. Inspector 

—- 

2716* (2012) 

(* Subject to 
variation dependent 
on workload). 

General Central Service, 
Group ‘B’, Non-Gazetted, 
Non-Ministerial 
(Combatised) 

Pay Band-2(Rs.9,300- 
34,800) and Grade pay 
ofRs.4,600/- 


Whether selection post or 
non-selection j^ost 

Age limit for direct 
recruits 

Educational and other qualifications 
required for direct recruits 

(5) 

i ' (6) 

(7) 

Selection 

Not applicable 

Not applicable 
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Whether 


direct recruits will apply in 
t he case of promotees _ 

_( 8 )_ 

Not applicable 




Period of probation, 
if any 

Method or recruitment, whether by direct 
recruitment or promotion or deputation or 
absorption and percentage of the 
vacancies to be filled by various methods 

(9) 

(10) 

Not applicable 

By promotion 


In case of recruitment by promotion or deputation or absorption, gradeTfrom which promotion 
or deputation o r absorption to be made 

- (II) - 

Promotion : ——----_ 

Promotion from amongst Sub-Inspectors of the Border Security Force with not less than 
live years regular service in the grade and possessing the following qualifications:- 

Essential qualifications: , 

(a) (i) Should qualify Basic training as prescribed at entry level. 

(ii) Should have successfully completed pre-promotional course or courses as prescribed 
by the Director General, Border Security Force from time to time. 

(b) Two years command of a platoon in service coy of a duty Battalion or two years service 
in Artillery Regiment: 

Provided this provision of two years command of a Platoon will not apply to the 
following categoiy of Sub-Inspectors. ^ 

(i) Working in Engineering Branch/Special Repair Organisations/Special Instrument 
Workshop/Central Workshop and Stores/MT WorkshOps/Unit Repair Organisation/ 
BandAVater Wing/Tear Smoke Unit/Field ‘G’ Team/ Field Vigilance Team/ Unit ‘G’ 
Cell/service rendered in Special Protection Group/National Security Guards/ Printing 
Press and the personnel performing technical/specialised duties against the sanctioned 
and transferred posts of Printing Press/Fitter/Turner /Welder /Machinist/Carpenter 
/Moulder /Electrician/Draughtsman and blacksmith working in SAW (Small Arms 
WorkshopyOther Technical workshops and other posts declared as Technical by Director 
. General, Border Security Force. 

^i) The service rendered on deputation/posting/attachment basis in National level 
Training Institutions including Border Security Force Academy Tekanpur will be treated 
as 50/o of the required field service for the purpose of promotion and no relaxation in 
respect of the remaining 50% mandatory service will be granted in such cases. 

(lit) Sub-Inspectors in Central Sports Team of Border Security Force. 

(c) Medical Category SHAPE-1 

Note-1: Where juniors who have completed their qualifying or eligibility service are considered 
for promotion, their seniors would also be considered provided they are not short of the requisite 
qualitying or eligibility service for more than half of sueh qualifying or eligibility service or two 
years, whichever is lesser, and have successfully completed their probation period for promotion 

with their Juniors who have already completed such qualifying or 
eligibility service. ^ b 
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Note-2. For the purpose of computing minimum qualifying service for promotion, the service 
rendered on a regular basis by an officer prior to the January 2006 or the date from which the 
revised pay structure based on the sixth Centra] Pav Com mi<i«J7nn rf*r*oTTiTTi»»nHationc hoc Koon 
extended, shall be deemed to be service rendered in the corresponding grade pay or pay scale 
extended based on the recommendations of the Commission except, where there has been 
merger of more than one pre-revised scale of pay into one grade with a common grade pay or 
pay scale, and where this benefit will extend only for the post(s) for which that grade pay or pay 
scale is the normal replacement grade without any up gradation. 


If a Departmental Promotion Committee exists, 
what is its composition 

Circumstances in which Union Public Service 
Commission is to be consulted in making 
recruitment 

(12) 

(13) 

Group B Departmental Promotion Committee 
for considering Sub-Inspectors for promotion:- 

1. Inspector General, - Chairman 

Border Security Force 

2. Deputy Inspector General, - Member 

Border Security Force 

3. Commandant, - Member 

Border Security Force. 

Exempted from the purview of the Union 
Public Service Commission. 


_(1) 

(2) 

_(3)_ 

(4) 

2. Sub- 
Inspector 

585 D (2012) 

(* Subject to 
variation dependent 
on workload) 

General Central Service, 
Group ‘B’, Non-Gazetted, 
Non-Ministerial 
(Combatised) 

Pay Band -2(Rs. 9,300- 
34,800 ) and Grade Pay of 
Rs.4,200/- 


(5) 

(6) 

(7) 

Selection 

Between 20 to 25 years (Reiaxable for Government 
servants in accordance with the instructions or orders 
issued by the Central Government from time to 
time). 

The crucial date for determining the age limit shall 
be the closjng date for receipt of applications from 
candidates in India (and not the closing date 
prescribed for those in Assam, Meghalaya, 
Arunachal Pradesh, Mizoram, Manipur, Nagaland, 
Tripura, Sikkim, Ladakh Division of Jammu and 
Kashmir State, Lahaul and Spiti District and Pangi 
Sub-division of Chamba District of Himachal 
Pradesh, the Union territory of Andaman and 
Nicobar Islands or the Union territory of 
Lakshadweep). 

(i) Essential; Degree of a 
recognised University or 
equivalent. 

(ii) Desirable; National 
Cadet Corps ‘B’ Certificate 
or outstanding sports or 
Athletic certificate. 

(iii) Must fulfill the 
following:- 

Physical/Medical standard 
as per the scheme prescribed 
by the Central Government 
for the post of Sub-insnecton 


(») 


(9) 

iVOt 

i wo years 
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i 

(10) 

(11) 


(i) 33% by direci 

recruitment 
(including ] 0% 

from amongst Ex- 
servicemen) 
through Stafif 

Selection 
Commission. 

(ii) 50% by 

promotion failing 

which by 

deputation 

For Ex- 

Servicemen: 
Deputation/Re¬ 
employment 

(iii) 17% by 
Limited 
Departmental 
Competitive 
Examination 
failing which by 
promotion 

Note:- The 

vacancies for 

female candidates 
shall be 

calculated on year 
to year basis by 
Director General, 
Border Security 
Force on 

functional 
requirement basis. 

t Promotion; 

Prornotion from amongst Assistant Sub-Inspectors with six years regular 
» service in the grade failing which with ten years combined service in the 
rank of Assistant Sub-Inspector/Head Constable with atieast 3 years 
service in the grade of Assistant Sub-rin spec tor and possessing the 
following qualifications:- 

Essential qualification:- . 

(a) should qualify Basic training of entry level post; 

(b) Medical Category SHAPE-1. 

Note-l: Where juniors who have completed their qualifying or eligibility 
service are considered for promotion, their seniors would also be 
considered provided they are not short of the requisite qualifying or 
eligibility service for more than half of such qualifying or eligibility 
service or two years, whichever is lesser, and have successfully completed 
their probation period for promotion to the next grade along with their 
Juniors who have already completed such qualifying or eligibility service. 

Note-2: For the purpose of computing minimum qualifying service for 
promotion, the service rendered on a regular basis by an officer prior to the 
1.1.2006 or the date from which the revised pay structure based on the 
sixth Central Pay Commission recommendations has been extended, shall 
be deemed to be service rendered in the corresponding grade pay or pay 
scale extended based on the recommendations of the Commission except, 
where there has been merger ot more than one pre-revised scale of pay into 
one grade with a common giade pay or pay scale, and where this benefit 
will extend only for the post($) for which that grade pay or pay scale is the 

normal replacement grade without any up gradation 

By Limited Departmental Competitive Examination:- 
As per the scheme prescribed by the Central Government. 

I. Deputation:- 

Female Sub-Inspectors (General Duty) of Central Armed Police 
Forces or State Police Organisations in analogous post on regular basis or 
Female Assistant Sub-Inspectors (Genera! Duty) of Central Armed Police 
Force or State Police Organisation with six years regular service in the 
grade or ten years combined service in the grade of Assistant Sub- 
Inspectors (General Duty) and Head Constables (General Duty). 

II. For Ex-servicemen: 

Deputation/Re-employment: The Armed Forces personnel due to retire 
or who are to be transferred to reserve within a period of one year and 
having requisite experience and qualifications prescribed shall also be 
considered. Such persons would be given deputation terms upto the date on 
which they are due for release from the Armed Forces; thereafter they may 
be coRtmued on rc-cmployment. 

Note-1: The departmental candidates in the feeder category who are in the 
direct line of promotion shall not be eligible for consideration for 
appointment on deputation. Similarly, deputationists shall not be eligible 
for consideration for appointment by promotion. 

. 

ss^az/n-E 
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NGte-2: The period of deputation including the period of deputation in 
anoflier ex-cadre post held immediately preceding this appointment in the 
s^jC Oi i>uine other Organisation or Department of rhe Central 
Government shall not ordinarily exceed three y^ars. The upper age limit 
for appointment by deputation shall not be exceeding fifty-two years as on 
the closing date of receipt of application, 

Note-3: For the purpose of appointment on deputation basis, the service 
rendered on a regular basis by an officer prior to the 1“^ January 2006, the 
date from which the revised pay structure based on die sixth Central Pay 
Commission recommendations has been extended, shall be deemed to be 
service rendered in the corresponding grade pay or pay scale extended 
based on the recommendations of the Commission except where there has 
been merger of more than one pre-revised scale of pay into one grade with 
a common grade pay or pay scale, and where this benefit will extend only 
for the post(s) Tor which tiiat grade pay or pay scale is the normal 
replacement grade without any up gradation. 


—- ^ I (13) 

Group B Departmental lYomotion Committee for Exempted from the purview of Union 
considering Assistant Sub-Inspector for Public Service Commission, 
promotion:- 

1. Inspector General, - Chairman 

Border Security Force 

2. Deputy Inspector General, - Member 

Border Security Force 

3. Commandant - Member 

Border Security Force. 


3. Assistant 
Sub- 

Inspector 


11573*(2012) 

(* Subject to 
variation dependent 
on Workload) 


__(3) 


Genera! Central Service, 
Group ‘C’, Non-Gazetted, 
Non-Ministerial (Combatised) 


Pay Band-1 (Rs. 5,200- 
20,200) and 
Grade pay of Rs. 
2,800/- 


Not applicable 


Not applicable 


_^ 

Not applicable 
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( 9 ) 

Not 

anpiic 

able 


(10) <n> ^-- 

By "Promotiom ! ^ — 

promotion Promotion from amongst Head Constables having not less fhai! five years 
regular service in the grade and possessing following qualification. 

(i) Should qualify Basic training as prescribed for entry level posts. 

(ii) Medical Category SHAPE-1 

(iii) Two years service in a service coy oF a duty Battalion or in an 
Artillery Regiment: 

Provided the provision of two years service in a Service Coy will not 
apply to the following category of Constable s:- 

(i) Working in Communication/Band/Water Wing/ Engineering Branch/ 
/Special Repair Organisation/ Special Instrument Workshop/ Central 
Workshop and Stores / MT Workshops/ Unit Repair Organisation/Tear 
Smoke Unit/ Field 'C’ Team/ Field Vigilance Team/ Unit ‘G’ Cell/ 
Nursing Assistant /Annourer/Bugler/ service rendered in Special 
Protection Group/ National Security' Guards/ Printing Press and the 
personnel performing technicaj/specialised duties against the sanctioned 
and transferred posts of Printing Press/FitterfTurner /Welder /Machinist / 
Carpenter /Moulder f Electrician /Draughtsman and blacksmith working 
in SAW (Small Arms Workshop)/Other Technical Workshops including 
those working in posts declared as Technical by Director General, Border 
Security Force, 

(ii) The service rendered on deputation/posting/attachment basis in 
National level Training Institutions mcluding Border Security Force 
Academy, Tekanpur will be treated as 50% of the required field service 
for the purpose of promotion and no relaxation in respect of the remaining 
50% mandatory service will be granted in such cases. 

(iii) Head Constables in Central Sports Team of Border Security Force. 

Note-1: Where juniors who have completed their qualifying or eligibility 
service are considered for promotion, their seniors would also be 
considered provided they are not short of the requisite qualifying or 
eligibility service for more than half of such qualifying or eligiUlily 
service or two years, whichever is lesser, and have successfully completed 
their probation period , for promotion to the next grade along with their 
Juniors who have already completed such qualifying or eligibility service. 

Note-2: For the purpose of computing minimum qualifying service for 
promotion, the service rendered on a regular basis by an officer prior to 
the January 2006 or the date from which the revised pay structure 
based on the sixth Central Pay Commission recommendations has been 
extended, shall be deemed to be service rendered in the corresponuing 
grade pay or pay scale extended based on the recommendations of the 
Commission except, where there has been merger of more than one pre¬ 
revised scale of pay into one grade with a common grade pay or pay scale, 
and where thss benetit will extend only for the post(s) for W'hich that grade 
pay or pay scale is the nonnal replacement grade without any up 
adation. 
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12) 

(13) 

Group ‘C’ Departmental Promotion Committee for 

considering Head Constables for promotion:- 

■■ 

Exempted from the purview of Union Public 
Service Commission. 

1. Commandant, 

Border Security Force 

Chairman 


2. Second-in-Command, 

Border Security Force 

Member 


3. Assistant Commandant, 

Border Security Force. 

Member 



[F. No. 17/90/2009-Pers/BSF] 
NEERAJ KANSAL, Director (Person neJ) 
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